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Tameside have begun implementation of the pioneering Greater Manchester Early Years Workforce Competency Framework.

Greater Manchester has a priority to support a multiagency, integrated early years workforce to support the ambition of improving outcomes for children and families from conception to age 5.

The framework will enable everyone who works or volunteers in the early years sector to carry out a self-evaluation of their skills, knowledge and abilities around a number of competency statements relating to early years practice, to help identify strengths and areas for further professional development.

It will also provide leaders with the ability to pull together an evidence base of workforce need at a whole team, locality, organisational and GM city region level to inform workforce development priorities and the commissioning of training opportunities.

Tameside is one of the few early adopter areas in Greater Manchester to launch the framework in 2023 with a wide range of professionals from across health, the local authority, early education settings including schools and the voluntary sector.

“This framework will help to develop mutual respect amongst early years colleagues. There will be less hierarchy and recognition for one another's roles no matter what you do.” 
         - Stockport early years practitioner

To find out more about the framework please visit our website and watch our short video on the framework and it’s benefits Greater Manchester Early Years Workforce Competency Framework - Greater Manchester Combined Authority (greatermanchester-ca.gov.uk)
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